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Deputy Chief Executive Officer (CEO Successor)
Salary: £35,000 per annum
Hours: Full-time, 37.5 hours per week
This role has been created as part of our planned CEO succession. It is anticipated that the successful candidate will progress to the Chief Executive Officer role following a structured handover period. The timing of the transition will depend on the successful candidate's experience, skills and readiness for the role. Salary will be reviewed and increased on appointment as CEO to reflect the responsibilities of the position.

About The Neuro Therapy Place
The Neuro Therapy Place provides a therapeutic community hub where people living with neurological conditions can access a wide range of therapies, rehabilitation, wellbeing services, advice and support in a friendly and welcoming environment.
Our services include physiotherapy, oxygen therapy, rehabilitation and wellbeing programmes, complementary therapies, alongside referrals and partnership working with other organisations. We are committed to delivering high quality, person centred services while ensuring the long term sustainability and growth of the charity.
Purpose of the Role
This is an exciting opportunity to join The Neuro Therapy Place as Deputy Chief Executive Officer, with a planned pathway to become Chief Executive Officer.
Following a period of significant organisational development and transformation, The Neuro Therapy Place is entering its next phase of growth, focused on sustainability, external partnership development and excellence in service delivery.
Transition and Prohibition Period
The current Chief Executive Officer has advised the Board of Trustees of their intention to step down from the role. As part of a planned leadership transition, the successful candidate will work closely with the CEO during an agreed handover and development period before progressing into the Chief Executive Officer role, subject to satisfactory performance and Board approval. 




To support a smooth transition, there will be a three-month handover period working alongside the current Chief Executive Officer prior to their departure. During this time, the incoming CEO will gain a comprehensive understanding of the organisation, its strategic priorities, operations, and key stakeholder relationships.
Responsibility for the full range of CEO duties and accountabilities will progressively increase throughout the handover period, with full responsibility for the role transferring upon the departure of the current CEO.
This is a fully onsite leadership role, reflecting the nature of The Neuro Therapy Place’s services, the importance of visible and accessible leadership, and the need to work closely with clients, staff, volunteers and partners. The Chief Executive Officer role is also a fully onsite position, and the successful candidate should be comfortable working primarily from our centre as part of the planned leadership transition.
Key Responsibilities
Operational Leadership
The Deputy CEO will:
· Act as deputy to the CEO, providing leadership and oversight across the day-to-day operations of The Neuro Therapy Place.
· Ensure services are delivered effectively, safely and sustainably, maintaining high standards of client care and experience.
· Lead operational planning, performance monitoring and continuous improvement activity across the organisation.
· Support effective financial management, including monitoring income, expenditure and resource allocation in partnership with the CEO and Treasurer.
· Identify opportunities for service development, income generation and improved organisational sustainability.
· Oversee the effective management and development of employees and volunteers, supporting a positive, values led culture.
· Ensure organisational policies, procedures, quality standards and regulatory requirements are embedded and maintained.



Strategic Leadership and CEO Succession
The Deputy CEO will:
· Work alongside the CEO and Board of Trustees to implement the organisation’s strategic priorities and future direction.
· Undertake a structured development plan to gain experience across executive leadership, governance, financial sustainability, partnerships and organisational development.
· Progressively assume greater responsibility for strategic decision making and external representation throughout the agreed transition period.
· Support the successful transition of leadership responsibilities from the CEO to the Deputy CEO, ensuring continuity and stability for clients, staff, volunteers and stakeholders.
Leadership and Relationships
The Deputy CEO will form part of the Senior Leadership Team. The postholder will build strong relationships with staff, volunteers, clients, Trustees, healthcare professionals, community partners and funders. They will be visible, approachable and committed to creating an environment where people feel supported, valued and empowered.
The successful candidate will role model the values of The Neuro Therapy Place, demonstrating compassion, integrity, collaboration and a commitment to improving outcomes for people living with neurological conditions.
Person Profile
We are seeking an experienced leader who can demonstrate:
· Experience of leading teams and managing services within a health, charity, community or social care environment.
· Strong operational and strategic leadership skills.
· Experience of managing budgets, resources and organisational performance.
· Ability to build effective relationships with a wide range of stakeholders.
· A track record of improving services and supporting organisational development.
· Strong communication, decision making and problem solving skills.



· Commitment to the values and purpose of The Neuro Therapy Place.
Experience of working at senior management, Head of Service, Director or Deputy CEO level would be advantageous.
Other Information
The duties described above are intended as a guide to the principal responsibilities of the role and are not exhaustive. The postholder may be required to undertake other duties that are reasonable and appropriate to the level of the role as the organisation continues to develop. 
The Deputy CEO will work closely with the CEO and Board of Trustees throughout the agreed succession period to ensure a smooth transition into the Chief Executive Officer role, subject to satisfactory performance and Board approval.
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